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Annual Performance Assessment Report (APAR)

e As-11L1 R wd 3) /ST

Draftman Grade- | ,I1,11 1 (C&E)/Tracer
faei® 3 Je  fored &l erafy
Period of Assessment from to
W, | Tafed &RT
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e Ruek= e 4 ura & )

(Tobefilled by the Administrative section concerned of the Ministry/Department/Office, In
its absence, Reporting officer to get it from officer reported upon)
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1.3
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IIIBRY BT T4
Name of Officer :

YRRISUHTY Mg =,

PIMSID No. CT T T [ 11

HaT H HRET BT ARG
Date of Joining the Service:

S fafer:
Dateof Birth :

T JARBRY ST /31T, /30 st a7t &1 87
Whether the officer belongsto SC/ST/OBC :

A IS H TR G B IR ¢

Date of continuous appointment to present grade:

TEME Ug 3R SS9 W O $ AR ¢

Present post and date of posting thereto :
1

SIREE] TS
Date Grade

TR s

Date Grade



17 ST /T IUReIT W& Bl 3 ) G B BRI
Period of discontinuity from duty : a) On account of L eave

@) URRIT /S WREN BRI & BRI
b) On account of Training/other official
Assignments

18 e AR IR HeE AT
Academic and Professional Qualifications :

A | - PRI BT A AR
PART-II : Brief description of assgnments:

2.1 Rarelfi= s & <R for U BRIt iR SucfRl o G faavor e 100 I=Si A S FORT
BT Seoid fhar Sy |

Brief resume of work done and achievementswith particular mention of the specific tasks
and actions assigned to you during the period in about 100 words.

22 By T B o fiRed SR U wRi /I fhy T Rl RiFeT Seoid &-T eI 81 |
Any other additional and unforeseen assignments carried out/Initiatives undertaken
worth mentioning



(Please see item No0.27 of Part-I)

1. Work executed/being executed during the reporting

Year (specify separately regarding each work, place
work and actual expenditure)

2. Whether your role in such work it

a) Direct execution

b) Through contract(s) preparation of estimates/
Drawing/calling for tenders
c) Supervision

d) In any other capacity

3. Time limit fixed for completion of work and actuéne
taken to complete the same

In case of variance; give reasons for the same

4. Indicate the class of contractor(s) with whom yanén
dealt with during the reporting year

5. Whether you are doing private work in your naménor
anyone else

Signature of Officer

Name

Designation



AT 1]
PART-III

3.0 FIT AT ARG T et iR Ut & Waer § fhy TU T@HeiwT & Fgad § ? 9 faw Ty
IRT 34 & dad H el AR BIE 8, B AT IR HROT gATG ?
Do you agreewith the self appraisal of the officer with regard to targetsand
achievements. Indicate reasons and extent of disagreement with referenceto 3.1

below, if any
3.1 T BRI BT eI (A5 40%)
Assessment of work output (weight age 40%)
Raifér gRe  TeRl | e wiRer
BISCAN Reviewing D AR
Reporting Authority Initial of
Authority Reviewing
Authority
) U1 24 & AR AT 7Y BRI BT g7
FRA DA
Extent of accomplishment of work
assigned as per para 2.1
il) T BRI B o
Quiality of output
iil) TRT 22 F AR frefed SR/
SR BRI BT R HAT
Accomplishment of exceptional
work/unforeseen tasks performed
as per para 2.2
T AT
Overall Grading
32 I oIl T Jedie (A8 30%)
Assessment of personal attributes (weight age 30%)
Ruarfér TeRIeToT TRIET  URERY
EIEEN] EIEEN] D 3R
Reporting Reviewing Initial 0
Authority Authority Reviewing
Authority

i) @& F U eIt
Attitude to work

i) SR @ Wiaer iR uge wifad
Sense of responsibility and initiativeness

iii) TR IR |qHT BT U
Discipline & punctuality

iv) SHISOT Breret
Communication skills

V) EH ATEHT § B BT DY e
Capacity to work in team spirit

Vi) T AT § S TR D) AT
Capacity to work in time limit




g At
Overall Grading

33 THRITHS AEFdT &1 o (W8 30%)
Assessment of functional competency (weight age 30%)

Rurfér
TIIBRY

Reporting
Authority

GeARIeToT

EIEEAN]
Reviewing

Authority

g WeR @
JATEER

Initial ol
Reviewing
Authority

|) oGl ® APREI B AFIA  TA §AD

JETIT P &THAT

Quality of tracing and capacity to read

drawings

i) NG R G IR RAEd NG B
Preparation of drawing, Structural

drawing work

iii) AT BY STE BT BT AT
Ability to check estimate

i) STRext HfcRenfie #el, Hfdar awardsti @l

&

Ability to prepare and check extra
substituted items and contract
documents, wherever applicable

V) I AFgr

Coordination ability

Vi) TRIEE, WfIer SRIaS R R @ik

SiraeT &7 AT

Ability to prepare, check NITs, Contract

documents

T AT

Overall Grading

1—10 bl WU — ||| B AT ST

Overall grading of Part-111 on scale1- 10

T
Grading

Raifé mferer
Reporting Authority

G TfERy
Reviewing
Authority

gRET RSN
P IR

Initial of
Reviewing

Authority




T 3.1
Part 3.1

HIT 3.2
Part 3.2

T 33
Part 3.3 _

T AT
Overall Grading




qrrlV: AR e o7 (q8 AN TE)

PART-IV: General Attributes (Weightage not applicable)
41 AT FUAT PR B! FAFST R feaoh § -
Integrity : Please comment on integrity of the officer :
42
RaiféT mfer | geero GeRIETOT
Reporting EIECaN PUEEaN Ed
Authority Reviewin | 3TeER
g Initial of
Authority | Reviewing
Authority
i) wrem @1 Refa
State of Health
iiyeTstR et SR G/ gt/ 3T
el o & ofd gfearor
Attitudes towards weaker section and
SC/ST/OBC
iii) el vd T« U ARER @) e
A SRwdr @fed s amn H Qe a @
HHTT T |
Aptitude and potential please mention about
the aptitude of the officer and areas in Which
he has potential to develop alongwith trajning
needs,
43 TP 70 Wt W enfge ferETOn
Pen Picture in about 70words :
TR
Date : RaiféT it & gxamer
Signature of Reporting
Officer
RG] :
Place :




-V
PART-V : REVIEW

)

D)

V)

Date :

Officer

Place :

GRIETOT MR & STEfT <yaT @l srafer
Length of Service under Reviewing Authority :

FIT 3T A F RAFET BRI gRT BRI 3M8eye 3R = o & Hdy # Py 17 w@wqeic
J WEd € ? AR I el Aeed Hedin A1 el W HeAd T8 €, Guar 99 R # Ry Y afed
# U A BT Iooid Y AR T UfAfledli W R R I |

& REl
Do you agree with the assessment made by the Repofticer with respect to the wodutput
and various attributes in Part-1ll.  In case ydmnot agree with any of theumerical

assessment or attitudes, please record your assgssntolumn provided for in that Part and
initial your entries

Yes No

Aq farar & Refa # qodedl fAaRor oik SR &7 Soord N ?
In case of difference of opinion details and readonthe same may be given

afe Rk e, 315 /1SS, /o fUser aif &l &, $udl 39 91d &7 favy ®u A Sooid

N fF SIS /AT /e Use o & affeN & fFwres &1 qeuied o # RAfdT ey @
gt e ok =mget § |

If the officer reported upon is a member of SC/HWWplease

indicate specifically whether the attitude of rdjpgy officer in

assessing the performance of SC/ST/OBC officebban fair

and just.

1—10 W W T IR
Overall Grade on scale 1-10 :

RIeToT SRIPRY & R
Signature of Reviewing



ii)

iv)

INSTRUCTIONS

TETHS UST & A1 i FsIree / Jedied Rue wRe & ey § faom e
Guidelinesregarding filling up of APAR with numerical grading

Mo RAE b Aew@qol SOl & | 599 MUdN & SR WG & g e a1 & forg

AR D DRI A IFDI S UW=IRT & forg Henpa IR Aot gar el 7| safory o™

AT 1 RS foredl Sl & Swa RAIE foram arel SR @1 3R gveror Sfar &1

3 B B AT B YIS BT ST IaRaAE B MG F N ey | arfAgR @ g

ST AR SR HYdE Tl Wi W aR R ST ARy | AT gL g9e forg

PRI FIUd IR OREwr faamr & fadie 2372009 TM 1452009 & FRITGI AU .

21011 /1,/2006—%1. (RM—1) (@ - )& W HEMof | fOga SRl & fow #1ffis sk

YRR RT3 JavTIge TedfddeaeHuEaRuYE QS Wb © |

The APAR is an important document. It provides thesic and vital inputs for

assessing the performance of an officer and fahérsfurther advancement in his/her
career. The officer reported upon, the Reportinghguity, the Reviewing Authority

and the Accepting Authority should, therefore, utedee the duty of filling out the

form with a high sense of responsibility. Theutohs in the APAR should be filled
with due care and attention and after devoting aakeqime. Also please refer DoPT

O.M. N0.21011/1/2005-Estt(A)(Pt.I) dt.23.07.20@8d 14.05.2009. For further details,

DoPT website atww.perfarmance gov.inan be viewed.

FIHE IR TR0 fMET @1 dedse R s Rifdd dar =g aiffe e geaie Rare

TR BT 3R 39 WREE & forg [l srgaei dr e M of | °RT 241, @M 52, 53

o T 99 & ofck IR o /g e &x1 &1 e Sfeafed @, 6@ 9
A 51 39 e g I & Swid aa R fore @1 SiftieR FEa 81 e |

Please also refer the Website of DoPT ahd instructions contained in on
preparation and maintenance of APAR for Centrall Gervices. Section 2.11 and

5.2, 5.3 wherein the importance of writing/reviegviof the APAR within time frame which
is also herewith attached. The right to write ARAR will lapse after that time frame.

Moy RAet & Areed § SRI-Fes & Gouid &1 SUANT AMg GErE 96 & Th ard

& w9 ¥ fhar o anfeu | Rur foras arer sifdeiRar o1 JE IAPAT IR A2y o SHd
Iqa¥T APNT HT AP HAT B MG I8 3+ IR<fdb g B Y WY TS D |
gAPT IEaYT QY e @ ufear 9 gax, e o= & ufgar 2 RO foes e qen
GRIET BN BT ARy R iRy @t RuiE foredfl o <81 ® |, S9a il e 9y srerar
T A H HAAT BT Ieoikd IRA H GhII T BN |

Performance appraisal through APAR should be use@ &ool for human resource
development. Reporting Officer should realise ttis objective is to develop an
officer so that he/she realizes his/her true paént is not meant to be a fafittding
process but the developmental one. The Reportifigedfand the Reviewing Officer
should not shy away from reporting shortcomingsgpérformance, attitudes or overall
personality of the officer reported upon.

MBI BT TR 70 T=T H - Wfegsp FoAT v S WY fRvam iR/ o &Y o
SRR AN 3R & e SR RN SR & fog S9er g1 S a1 IRy 51 817 §9

A S yar=R SR B, Ry w1 ¥ Sewr@  fHw o) e & wmed &R st
AT BN BT FHT w9 H DT PY |




Vi)

vii)

viii)

X)

Xi)

Pen Picture of the official in about 70 words shoultclude any special
characteristics or any exceptional merits or cdjphustify his/her selection for
special assignments or out of turn promotion. liyireclude comments on the overall
gualities of the officer including areas of stréreyand lesser strength or weaknesses.

Raifé sl JHIET ARHRT  ERT BRI e @) Tura, Jafaae T 9o eri qedar &

foq dees ST & et e Ames 19 o d® e R 1 g e R 10
JoecH U BRI | THD URST < |/HY ey —1 H Ry v feenfadei & § @
BT H TN EF AN 18R 2 I (@1 fFuces I T aw Is ) & fow
PRUT BT WE WY F AR A §Y Seoid fBAT I AR SH TSR I 9 RpdT 10 US

< wH faRre Tor den e e &1 AgfId Seor fhar STem | 1—2 st —10Is #H

g B A ARBN M §, 3T gHHT U ga @Y eMawghar 21 RAfET  wd geeror
TRIGRY §RT IS IS T I9T ARAEN & odid  gad H 37 MRS B R |

SRAIGIRA &Y Forvm 3 faar ST =1fRY |

Numerical grading are to be awarded by reporting eeviewing authorities for the
quality of work output, personal attributes and diional competence of the officer
reported upon. These should be on a scale of Whére | refers to the lowest grade
and 10 to the highest. The guidelines given in Aonel shall be kept in mind while
awarding numerical gradings. It is expected #rat grading of 1 or 2 (against work
output or attributes or overall grade) would becadéeely justified in the pen-picture
by way of specific failures and similarly, any geadf 9 or 10 would be justified with
respect to specific accomplishments. Grades »fat-9-10 are expected to be rare
occurrences and hence the need to justify themawarding a numerical grade the
reporting and reviewing authorities shoutdte the official against a larger
population of hisher peersthat may be currently working under them.

FAIR # gaR 1w I I  RAT T IS ST AAT AW AR W GhEg /=i
g ST 3 B U B HASH W 9 3F TR fHY SIE |

APARs graded between 8 and 10 will be rated astanting’ and will be given a
score of 9 for the purpose of calculating averagees for empanelment/promotion.

AR H s PHAR 6 T H  US BT ' Igd AW AHT ST 3R I 7 3fF YaH Y
ST |

APARs graded between 6 and short of 8 will be ragetvery good’ and will be
given a score of 7.

TRAR § 6 A PR 4 & TI A BT "3BT AMT WY AR S 5 3 U by MG |
APARs graded between 4 and 6 short of 6 will bedais ‘good’ and given a score
of 5.

TAIR F 4R YIS B S feam S [
APARs graded below 4 will be given a score of zero.

HAT 9T WS 31,3233 B dsd W 0T FEF WY W HEW@ W@ € | die—vie AR fory
R foRg™ | g2 S A2V | AR U1 AR US Al eeER by S @Ry |

All attributes under Section 3.1, 3.2, 3.3 carryaqveightage in their respective
sections. Cutting and over writing to be avoidédpiavoidable to be initiated.

3132 3R 33 # f&A N Iraar & o 7 BF @1 Refd # 39 omer @1 angfad & S @Ry
3R Prg A P T <1 S =Y |

10



In case of any aptitude not applicable in 3.1, 3.2, a remarks to this effect may be given
and no numbering be assessed.

Xii) Raifé aifder ailemdi= a¥ srfd oifie g 8 9 Ugd Ud JIer) e dey # Rurd
fordl S Snuféa €@ @ W WY aRe dedt iR SualRnll Wik B @1 R BT |
e o1 eaie Rurekia et aiR RAfST et & o Fgad s 8.1 =y |
Reporting Officer shall prior to the commencementhea reporting year i.e. Aprifix
assignments and tasks with targets and objectivestife reported officer in
consultation with each of the officers with respctvhom he is required to report upon.
Performance appraisal should be a joint exercisedsn the officer reported upon and
the Reporting Officer.

xii) Tt FR fEEd @1 qReT 99 @ GEIG R B ST §, IRg 39 91 B &H § G R
5 a8 999 TR & Qe o 9 g, ROfdr sifery o Rueii= sifer) &r af & fiar
AT iR W e aie aifes PR TG @ T B ST S IR Felg nf] & w H
JIARS GRS U™ by S a5 |
Although performance appraisal is a year-end egey¢n order that it may be a tool for
human resource development, the Reporting Offindrthe officer reported upahould
meet during the course of the year at mgumtervals to review the performance
and take necessary corrective steps, as warranted.

XiV) TP & VP & HY Ua ORI DI gl H AP A B Ghd © | [l U B Ug H B B
TE1E AR IR W FHI—FHT WR AT & AHal & | oAb § 59 el Bl &I H @ S
71RY 3R 37 W FeNfa fewdht @t Sl =Ry |
Some posts of the same rank may be more exertamdtiners. The degree of stress
and strain in any post may also vary from timdnwet These facts should be borne
in mind during appraisal and should be commentexh @ppropriately.

XV) ol : gafier @ G6tg diem =a o forv ffaled srRifafS &1 ureq o TRy
NOTE : The following procedure should be followedfilling up the column
relating
to Integrity :

1. AR IRWPR B IS § DI FIg el © A YAl Ieoid T Sy |
If the Official's integrity is beyond doubt, it mdpe so stated.

2. I DR HeE A YR T A Bl @Tel BIS AT S AR R AR BRaTE @t
ST =AfRT:
If there is any doubt or suspicion, the column #hdwe left blank and action
taken as under :

®) TP AT Y el foRgar I W Irgad dRaTs @I o amey | w9 fewdft @1 ufy fwres
e Roe dfd SR & aRs iR @ ol o @iy o I8 gRfea o fs
S BrRas E & B SN | O AHe § o e @ iith d iR q A
femqolt &57 =T wwa 1 81 a8 RuIfeT st @1 ReIfr & SIJAR I8 Ieeig AT Ay
& a1 @1 SO ARBRI FT BRI B! T TP Aol <@l @ o [k g8 [REd 9 vrM &R 9@
1 I PR B [Tvg WA PIg 91T T8 G © |
A separate secret note should be recorded andvidlaup. A copy of the note should
also be sent together with the Performance AssessReport to the next superior
officer who will ensure that the follow up actios faken expeditiously. Where it is
not possible either to certify the integrity omrézord the secret note, the Reporting

11



XVi)

XVii)

Officer should state either that he had not watdhedofficer's work for sufficient time
to form a definite judgment or that he has hearthing against the officer, as the case
may be.

e gt BRAS & WoRdwy, dag I AR R B GRN T A1 ARER B TS v
@A ARY IR e e R # deER wfafie @ S =y |

If, as a result of the follow up action, the dowbtsuspicions are cleared, the officer's
integrity should be certified and an entry madeordingly in the Performance
Assessment Report.

AR TERT S gRe TN e d T@ART N IO [HAr S AR iR Fafdd e o1
39! foRad o & S ==y |

If the doubts or suspicions are confirmed the $hculd also be recorded and duly
communicated to the officer concerned.

H) It gt FRAE & Hokawyd, Weg  I7 ABN 7 A1 X BN 2 3R 7 & 37! e B 7

AMBRT & MRV WR IR IV @A qF MR & I @12y iR S99 918 SR (@)
3R (M) # AR AR FRATS B S =AY |

If as a result of the follow up action, the doutatsuspicions are neither cleared nor
confirmed, the officer's conduct should be watcfadh further period and thereafter
action taken as indicated at (b) and (c) above.

W AR o RS siiert siR grdierr sfidar) dagd B wWE , Sw
I @M W U Hel B IR ST Rl 3 Ruie forae @1 ergafa &

ST ARy |

Where a Reporting officer/Reviewing officer retiré® may be allowed tgive
the report on his subordinates within one montretifement.

5 W FEd @ RUE ol I B Swe AINAR. F1 qoied aR 9 Ugel S9d B
IR FRAT & FdT H FH A A A N b GG BT 39 BT ARy |

Atleast 3 months experience of Supervising the wanki conduct of Govt.
servant reported upon should be there before asgesS3AR.

Sq qRER forft SR/ gdRE @ S ek AR R /g sfeR),
e e da I8 RUE  fcla o akig &1 &7 98 Ugal  armar - Ruie o o™ %

@ FiRT orafd & 7 w8 Ueel, ST A S N qre 7 o foredt/ gAAfdT & o

If the Reporting/Review officer is under suspensidmen the annual APAR has
become due to be written/reviewed, it may be writeviewed within 2 months
from the date of his having placed on suspensiooner month from the date on
which the report was due, whichever is later.

afaR ¥ ouRfedt @1 & fou W AW AN @ @l B O AR P ORI &g
JRHEN gRT 15 e ol oy & forg  foram R i sraarer B 4 75 R o

MY PRI Bl Fel @Al H A PH HR QAT S| 3769 A b Y < TS Gl Bl g TS

& folg I T&T A g |

Where an officer has taken Earned Leave for a ggasfomore than 15 days, the total
period spent on leave can be deducted from thiegatiad spent on any post, for the

12



Xviii)

Xix)

XX)

XXi)

purposes of computing the period of 3 months wictelevant for writing of entries in
the APAR. Leave taken for short term duration neetlbe treated as relevant for the
purpose.

AT (15 31iel) & YA T8 B TR & UL ab IS ¥ eI+ U &) arar g ar

Raifé sl foled 3 Rueki= e o W Yo RAE TR XA & forg o
dEar sl At FuiRa dRie O@ @ qeiced o el Bl § al RIS iRy gast Rad
TR BF o R Fear § ok Rk ofeN & erf ok aRa & wdw H o
IPHT & MR W RUC forg T ©| U1 axd 999 a8 Ruehi= it gr fFeifRa

& IR U ¥ TG IR 7 B BT WE Ioord Y Tl 2 |

After the expiry of the first week of théme-schedule (5 April), if the self
appraisal is not received by that time, Reportirficer should take it upon himsetb
remind the officer to be reported upon in writiagking him to submit his selfappraisal.
If no self-appraisal is received by the stipulatistte, the reporting officer can obtain
another blank APAR form and proceed to write th@oreon the basis of his experience
of the work and conduct of the officer reported mp@/hile doing sohe can also point
out the failure of the officer reported upon to suibhis seléppraisal within the
stipulated time.

Ife RaféT sl aRgR W B T eRU A 30 57, o9 fa<ia 9§ |91« B & &

ST N PIE PRA Yo o PRAT & A1 98 ST SRR IifHIRAT o R, #
gfftedt ox &1 PR @l < § iR S Rufdw vg @fead aFgR  oFTe B feaw

BT QAT ABRT BT IR PR BRI | ST UBR G0 AR N 9§ & 31 o b
SWIT arfAAR §  ufafied w o1 AfReR @ < ¥

If the APAR is not initiated by the Reporting Officfor any reason beyond®™0uneof the
year in which financial year ended, he shall farfes right to enter anyemarks in
the APAR of the officer reported upon and he sbabmit all APAR held by him for
reporting to the reviewing officer on the next wiatkday.

T SRy B HERT ferY ¥ FuiRa aife & arfAgR 9 forem & aRo s
ffa @ fwes 989 W 39 9 H WkeR aFE & e Ry g AdR g@edr
JEER ¥ TR Sk A e 0 @R e 9 @@ & & dRo s AR
& Hieex ¥ foRed Aaral g < Smoeft |

The controlling officer has been directed to call £xplanation of the concerned
officers for not having perform the public duty nbt writing the APAR within due
date and his absence of justification direbttta written warning for delay in
completing the APAR be placed in the APARIdér of the defaulting officer
concerned.

GARIETO SRR Il Wl meert & spgfddl @ |y RuiE @ 81 §M & e

g Pife AR TG T & qouied aRd @@ tRER, o W vged & a9 3 wefd
JARHRY T AT TR = e |

The full APAR including the overall grades and asseent of integrity shall be
communicated to the concerned officer after theonte[s complete with the remarks
of the reviewing officer and the accepting authgritvherever such a system is in
vogue.

IV ¥ q(HT dadt qoHAD & A DIy A PIfS TS & S |

13



The assessment in Part-1V is descriptive only andrading is to be provided.

14



ARAR. TR /G A & o T SR
(Rafé av — fawi av)
Time schedulefor preparation/completion of APAR
(Reporting year- Financial year)

T 9. Ean] R BT S @ ARG
S.No. Activity Date by which to be completed
1. Wi wefdt o AR & Raa v &1 faawer 31 ArE
(e RdckiF e 52 ¥ Jedidd & 8, (39 T 9dE UBd & T IR
T RAfST e e W@ qeaid T8 & &, foram g ).
M BT B Ry ST )

Distribution of blank APAR forms to all 31st March.
concerned (i.e., to officer to be reported upon(This may be completed even a
where self-appraisal has to be given and taveek earlier).
reporting officers where self-appraisal is notéo b
given)

2 Ruferim e grr RAfET e o1 @ qeid 15 37/
TR HRAT (STET o 71 ). _
Submission of self-appraisal to reporting officer ~ 15th April.
by officer to be reported upon (where applicable).

3 RafET feR gRT geierT ffEerd o1 Rure wRgd 30 9
BRAT
Submission of report by reporting officer to 30th June
reviewing officer

4. GRIEOT BRI gRT RUIE G v 3R 3 TR a0 31 el
MU RUE AFIRT/ UHIS AT Wi USRI Sl
WP B, BT WS
Report to be completed by Reviewing Officer 31st July
and to be sent to Administration or CR
Section/Cell or accepting authority, wherever

provided.

5. Wl SR, S8l WidrR 81, §IRT JedidT 31 T
Appraisal by accepting authority, wherever 31st August
provided

6. (@) P1E Wpia WMEER 7 86 & Rfy # Raer= 1 Ry

SN B RIS G =
(@) e WEeRT BF @l Rerfcr 3, Rueki arfeerr 15 RyaR
B RUIE G e

(a) Disclosure to the officer reported upon where 01st September
there is no accepting authority

(b) Disclosure to the officer reported upon where 15th September
there is accepting authority

7. AR & ddg 7 AT |, AT DR T, U BRAT RoE o &= & dRE I 15
A & s
Receipt of representation, if any, on APAR 15 days from the date of

receipt of communication

15



10.

11.

T UIABIY BT ST BT 3P
(@) TRHER. & fow P18 Wl wfEeR T 21 REmR
M B Rfy #,

@) EIT.ﬁ.‘j\ﬁ. % forg F’Tﬁgﬁf ISR M @l 6 TSN

Rerfd
Forwarding of representations to the competent
authority
(a) where there is no accepting authority for  21st September
APAR
(b) where there is accepting authority for 06th October
APAR
e UEBRY §RT 3RATde &I HueH IITIG UT Bl Dl ARG |
TP HEM B AR
Disposal of representation by the competent Withi@ month from the
authority date of receipt of
representation.
AFAR  UDMS  GRT WA WR HeRT B T 15 TJawR
ol e e

Communication of the decision of the competent  h Nstvember
authority on the representation by the APAR Cell

AR @ WYl ufEar g B9 @ 9 arFaR @ 30 IR
3fiad: Rers # amar S |
End of entire APAR process, after which the 30thvéxober

APAR will be finally taken on record
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